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Introduction
At Bayford CofE Primary School, we are aware that pupils may be bullied in any school or setting and
recognise that prevention, raising awareness and consistently responding to any cases of bullying should
be a priority to ensure the safety and well-being of our pupils.
In line with the Equality Act 2010, it is essential that our school:
• Eliminates unlawful discrimination, harassment, victimisation and any other conduct prohibited
by the Act;
• Advance equality of opportunity between people who share a protected characteristic and
people who do not share it; and
• Foster good relations between people who share a protected characteristic and people who do
not share it.
At Bayford CofE Primary School, we are committed to safeguarding and promoting the welfare of pupils
and young people and expect all staff and volunteers to share this commitment. Under the Children Act
1989, a bullying incident should be addressed as a child protection concern when there is ‘reasonable
cause to suspect that a pupil is suffering, or is likely to suffer, significant harm’. Where this is the case, the
school staff should report their concerns to the school designated safeguarding lead (DSL).
This policy is closely linked with our Behaviour Policy, our Safeguarding and Child Protection Policy, our
School Code of Conduct and the School’s Vision, Aims and Values.
Aims
We are determined to promote and develop a school ethos where bullying behaviour is regarded as
unacceptable and to ensure a safe and secure environment is sustained for all pupils.
We aim for all pupils to reach their potential academically, socially and personally through learning and
playing in a safe and secure environment.
This policy aims to produce a consistent school response to any bullying incidents that may occur.
We aim to make all those connected with the school aware of our opposition to bullying, and we make
clear each person’s responsibilities with regard to the eradication of bullying in our school.
Definition of Bullying
•
•
•

•

Bullying can be defined as “behaviour by an individual or a group, repeated over time that
intentionally hurts another individual either physically or emotionally”. (DfE “Preventing and
Tackling Bullying”, July 2017)
Bullying can include name calling, taunting, mocking, making offensive comments (including racist
or homophobic comments); kicking; hitting; taking belongings; gossiping; excluding people from
groups and spreading hurtful and untruthful rumours.
This includes the same unacceptable behaviours expressed online, sometimes known as online
bullying or cyberbullying. This can include: sending offensive, upsetting and inappropriate
messages by phone, text, instant messenger, through gaming, websites, social media sites and
apps, and sending offensive or degrading photos or videos.
Bullying is recognised by the school as being a form of peer-on-peer abuse. It can be emotionally
abusive and can cause severe and adverse effects on children’s emotional development.
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Responsibilities
It is the responsibility of:
• The headteacher to communicate this policy to the school community, to ensure that disciplinary
measures are applied fairly, consistently and reasonably, and that a member of the senior
leadership team has been identified to take overall responsibility.
• Governors to take a lead role in monitoring and reviewing this policy.
• All staff, including: governors, senior leadership, teaching and non-teaching staff, to support,
uphold and implement this policy accordingly.
• Parents/carers to support their children and work in partnership with the school.
• Pupils to abide by the policy.
Responding to Bullying
The following steps may be taken when dealing with incidents of bullying reported to the school:
• If bullying is suspected or reported, the incident will be dealt with immediately by the member of
staff who has been approached or witnessed the concern.
• The school will provide appropriate support for the person being bullied – making sure they are
not at risk of immediate harm and will involve them in any decision making, as appropriate.
• A member of the senior leadership team will interview all parties involved.
• The DSL will be informed of all bullying issues where there are safeguarding concerns.
• The school will speak with and inform other staff members, where appropriate.
• The school will ensure parents/carers are kept informed about the concern and action taken, as
appropriate and in line with child protection and confidentiality policies.
• Sanctions, as identified within the school behaviour policy, and support will be implemented.
• If necessary, other agencies may be consulted or involved, such as the police, if a criminal offence
has been committed, or other local services including Families First or children’s social care, if a
child is felt to be at risk of significant harm.
• Where the bullying of or by pupils takes place off school site or outside of normal school hours
(including cyberbullying), the school will ensure that the concern is fully investigated if
appropriate. If required, the DSL will collaborate with other schools.
• Appropriate action will be taken, including providing support and implementing sanctions in
school in accordance with this policy and the school’s behaviour policy.
• A clear and precise account of bullying incidents will be recorded by the school. This will include
recording appropriate details regarding decisions and action taken.
Monitoring and review
This policy is monitored by the Headteacher, who reports to the Governing Body when necessary.
The anti-bullying policy is the Governors’ responsibility, and they review its effectiveness. They discuss
any incidents of bullying with the Headteacher and examine the school’s anti bullying file.
This policy will be reviewed at least every two years.
Date:
Review Date:
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